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University of Wolverhampton Multi Academy Trust - Gender Pay Gap – snapshot 31.03.2020 

The University of Wolverhampton Multi Academy Trust (UWMAT) is a public sector body, established in November 

2012 with its core purpose of improving the life chances of every child it serves.  UWMAT is committed to the 

promotion of equality of opportunities to all employees, and supports the fair treatment of all staff irrespective of 

gender. All our posts are aligned to agreed pay scales; with men and women receiving equal pay for equal roles. The 

gender pay gap is the percentage difference between men and women’s mean and median hourly earnings, across all 

jobs in the Trust; it is not a measure of the difference in pay between men and women for doing the same job.   

The data capture (snapshot) as at 31st March 2020 includes gender data based on 10 Primary and 2 Secondary schools.  
This is the third report for the Trust - owing to the pandemic the legal requirement for Gender Pay Gap reporting was 
removed for 2019/2020 (snapshot data as at 31st March 2019) and therefore many Trusts chose not to report including 
UWMAT.  607 relevant staff were employed at the time of the snapshot and for the purpose of the report and 
calculations: 102 (17%) male and 505 (83%) female.  Under the Regulations there is a requirement to report on the 
following: 
 

1. The difference in the mean pay of full pay men and women expressed as a percentage  
2. The difference in median pay of full pay men and women expressed as a percentage  
3. The proportion of full pay men and women in each of four quartile bands  
4. The difference in mean bonus pay of full pay men and women expressed as a percentage  
5. The difference in median bonus pay of men and women expressed as a percentage  
6. The proportion of men and women who received bonus pay and  

The Trust did not make any bonus payments over the period 1st April 2019 to 31st March 2020 and therefore there is no 

requirement to report on measures 4, 5 and 6 above.    

1. UWMAT’s Mean Gender Pay Gap in hourly pay was 28.14%   

This is an increase of 1.14% compared to 2 years ago.   

 

Gender Full or Part time No of employees Mean % Difference  

Female All 505 18.59% 

Male All 102 25.87% 

Mean Gender Pay Gap   28.14% 

 

2.    UWMAT’s Median Gender Pay Gap in hourly rate was 42.59%  

 

Gender Full or Part time No of employees Median % Difference  

Female All 505 13.83% 

Male All 102 24.09% 

Median Gender Pay Gap   42.59% 

 

Using the median gender pay gap, a female earnt 67p for every £1 a male earnt during the relevant period. 

 

3.    Pay quartiles by gender 

 

Quartile numbers 

 Q1 – Upper 

Quartile 

Q2 - Upper 

Middle Quartile 

Q3 - Lower 

Middle Quartile 

Q4 –Lower 

Quartile Total 

Female 110 (73%) 113 (75%) 139 (92%) 142 (94%) 504 (84%) 

Male 40 (27%) 38 (25%) 12 (8%) 9 (6%)  99 (16%) 

Number of staff 150 151 151 151 603 
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4.     What are the underlying causes of UWMAT’s gender pay gap? 

The workforce is treated equally in relation to pay, regardless of gender where they are employed to undertake work; of 

equal value, work that is broadly the same or similar and work that has been rated as equivalent under a job evaluation 

scheme.  It is on this basis that the Trust is confident that its pay gap does not stem from paying genders differently for 

the same or equivalent work but more likely as a result of:   

 The make-up of the workforce, rather than pay inequalities e.g. a large proportion of lower paid roles are part-time 

and/or term time allowing staff flexibility in relation to maintaining a work-life balance.   

 The differential in the grades and pay of support roles undertaken by females versus males e.g. Site 

Managers/Caretakers/Technicians/Student Support compared to lower graded roles such as lunchtime 

supervisors/cleaners that are typically within the sector undertaken by females. 

The data also makes clear that women make up the overwhelming majority of the lowest-paid support staff across the 

Trust adding considerably to the overall gender pay gap (281 females were employed in the lower quartiles (Q3 and Q4) 

compared to 21 males  (Q3 and Q4).  It should be noted that 73% of females were highest paid in Q1 compared to 27% 

males. This tells us that although a great proportion of women in our Trust are employed within the lower pay 

quartiles, a substantial amount of women also occupy roles within the upper pay quartiles. Despite this, 40% of all 

males employed are paid within Q1 compared to 22% of all women employed. 

5.     How does UWMAT’s gender pay gap compare with the UK average pay gap and in the education sector? 

It is not unusual for Multi-Academy Trusts of our size and type to report large mean and median pay gaps.  According to 

the October 2020 Office for National Statistics (ONS) Annual Survey of Hours and Earnings the mean gender pay gap for 

the whole economy is 15.5%, (compared to 17.4% in 2019) while in the education sector it is 25%.  The Trust gender pay 

gap is slightly higher at 28.15%.  The gap has widened slightly across the Trust due to the reduction in staff numbers 

particularly male staff.  We continue to be proud that women hold the majority of the most senior positions within the 

Trust.   Education generally is one of the worst sectors for pay inequality in the UK according to the ONS Annual Survey 

of Hours and Earnings November 2020; the part-time pay gap is largest in the education sector at 28.1.  Comparing the 

Trust to other local MAT’s of a similar size workforce (500-999 employees), the average mean gender pay gap was 20.77% 

(UWMAT at 28.14%) and the median pay gap was 28.85% (UWMAT at 42.59%).  

Employer % 
Difference 
in hourly 
rate  
(Mean) 

% 
Difference 
in hourly 
rate 
(Median) 

% 
Women 
in 
lower 
pay 
quartile 

% 
Women 
in 
lower 
middle 
pay 
quartile 

% 
Women 
in 
upper 
middle 
pay 
quartile 

% 
Women 
in top 
pay 
quartile 

% Who 
received 
bonus pay 
(Women) 

% Who 
received 
bonus pay 
(Men) 

% 
Difference 
in bonus pay 
(Mean) 

% 
Difference 
in bonus pay 
(Median) 

UNIVERSITY OF 
WOLVERHAMPTON 
MULTI ACADEMY 
TRUST 

28.14  42.59  94  92  75  73  0  0  0  0 

WINDSOR ACADEMY 
TRUST 

27.4 42.2 91.9 84.8 73 63 0 0 0 0 

BRIGHT FUTURES 
EDUCATIONAL TRUST 

16.7 17 88 83 76 74 0 0 0 0 

CENTRAL REGION 
SCHOOLS TRUST 

11.3 18.7 76.1 74.4 69.2 62.8 0 0 0 0 

INVICTUS EDUCATION 
TRUST 

20 28 87.1 66.9 71.6 64.3 0 0 0 0 

ST BART'S MULTI 
ACADEMY TRUST 

19.3 20.5 94 88 86 85 0 0 0 0 

THOMAS TELFORD 
MULTI ACADEMY 
TRUST 

20.4 26.6 86.8 76.2 62.4 64.4 53.6 72.6 36.7 87.5 

TUDOR GRANGE 
ACADEMIES TRUST 

22.9 35.2 89 78 65 63 7 2.6 30.7 0 
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6. What is UWMAT doing to address its gender pay gap? 

 

1. The Trust will continue to operate fair pay and recruitment policies where decisions made in relation to pay 

progression are gender neutral, open, transparent and fair.   

2. Raising awareness of the Trust provisions in relation to family friendly policies, e.g. flexible working, shared 

parental leave to support the wellbeing and work life balance of staff. 

3. Working towards one set of pay and terms and conditions for all support, teaching and executive pay. 

4. Continuation of internal secondment opportunities to allow all staff the opportunity for continuing 

professional development and promotion 

5. Raise awareness and belief amongst staff and students that opportunities are equal, diversity is valued 

enabling all individuals to thrive 

 

7.    Conclusion 

The Trust recognises that the gender pay gap has widened slightly since 2018 and that this will not close completely.  The 

Trust is committed to the principle of equal opportunities in line with Equality legislation and will continue to address the 

gender pay gap whilst recognising that this alone will not remove the gap completely.  

 

I Shila Malhotra, UWMAT Director of Human Resources confirm that the information provided is true and accurate as 

a snapshot of data based on full pay relevant employees as at 31st March 2020. 

Signed:    

 

Date:    1st September 2021 

 

 


